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LLH HEALTHCARE PARTNERSHIPS

LLH Healthcare 
provides 

transformative 
insurance benefits

Supported by a best-
in-class global 

population health 
management provider, 

Aduro Life

Fully insured hospital 
indemnity policy 

backed by an A rated 
carrier, Federal Life
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LIMITED BENEFIT HEALTH MANAGEMENT PLAN

Fixed Indemnity Health Plan: An 
insurance policy that pays the insured 
person a set amount of money when a 
specific qualified medical event occurs. 
A premium is paid for the plan and upon 
the event occurring, the employee 
receives a benefit payment.

Tax         
Savings

HOSPITAL
INSURANCE

+ HEALTH 
MANAGEMENT

Cafeteria Plan: Provides participants an 
opportunity to receive certain benefits 
on a pre-tax basis pursuant to section 
125 of the Internal Revenue Code.

+
Live Life Healthy: Increase Take 
Home Pay.  Offers a suite of 
health services through a 
proprietary platform all that 
qualify under IRC 125.

=
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HOSPITAL PLAN SCHEDULE OF BENEFITS
Employees are eligible to receive a Hospital Indemnity payment when a claim is filed.  
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q In addition to the eligible Hospital Indemnity claim payment, LLH Healthcare’s Health 
Management plan pays a fixed claim payment that occurs within payroll for participating in 

specified Health Management activities. 

q Claim payments vary based on plan enrollment. Plans are conveniently assigned to employees 
for an optimized auto-enrollment process. 

HEALTH MANAGEMENT PLAN

Occurs on paycheck 
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ADURO’S EMPLOYEE WELL-BEING SOLUTION



HEALTH MANAGEMENT PLATFORM



• Human Performance Assessment (Unlimited)

• Human Flourishing Index Assessment (Unlimited)

• Human Performance Coaching (Unlimited)

• Employee Assistance Program
• Behavioral Health (3 sessions)
• Legal and Financial Consultations (1 session per 

issue/per year)

• Behavior Change Paths and Mini paths (Unlimited)

• Wellmetrics (1 test kit per year)

• Telemedicine Visit (Unlimited)
• Prescriptions discounts coming soon

• Digital coaching (Unlimited)

PLAN QUALIFIED ACTIVITIES AND BENEFITS
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Click the above tiles to learn how to navigate your LLH Aduro Platform



HUMAN 
PERFORMANCE 
ASSESMENT

• In collaboration with Harvard, Aduro
offers the Flourishing Index which gives 
an overview of your performance and 
values. 

• Your program will configure with 
customized paths based upon the results 
of your Flourishing assessment

• Why is it so effective? Because when 
employees are motivated by their values 
and interests, they feel empowered to 
move forward.
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Human Performance Coaching
• Accredited coaching rooted in science helps individuals 

identify what matters most to them, and expert-led digital 
experiences drive change.

• Regardless of the subject matter, real change starts with 
the thinking and emotions behind the choices

• Online and Digital Coaching to provide multiple options of 
engagement.
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• Whole-person approach
• NBHWC accredited
• Sustainable change
• National Evidence-Based 

Standards
• Transformative Habit 

Change Model

• Nutritional counseling
• Personal Trainer / Fitness
• Smoking Cessation
• Weight Management



BEHAVIOR CHANGE PATHS

Multi-modal learning 
activities and paths curated 

to engage and activate 
behavior change.

• Community Workshops

• Focus and Meditation Practices

• Forming Connectivity

• Creating Financial Goals

• Self-Awareness Paths

• Sleep Modes
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WELLMETRICS
SCREENINGS

• Our screenings provide your employees with 
the opportunity to take meaningful action 
through a convenient and supportive experience
• The data ties seamlessly back into your well-
being program; allowing individuals to track their 
progress and for you to better understand the 
health of your organization

• Allows for one (1) screening per year at no 
out-of-pocket expense

Blood Pressure | Glucose |Cholesterol | Waist Circumference | BMI
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In partnership with LabCorp facilities nation-wide.



TELEMEDICINE
• 24/7 unlimited access to a 

national network of licensed 
doctors via phone or video chat 
for the member and their family. 

• Providers can help diagnose 
acute, non-chronic conditions 
and prescribe in real-time 
directly from your mobile device.

• $0 Co-Pay

• RX Program Coming Soon

13



EMPLOYEE ASSISTANCE

• The Employee Assistance 
service is a confidential 
resource that helps individuals 
deal with life’s challenges and 
the demands that come with 
balancing home and work

• We provide confidential, 
professional referrals and up to 
three (3) locally resourced 
face-to-face counseling 
sessions for a wide variety of 
concerns

• Your EAP includes one (1) per 
issue, per year Legal and 
Financial Planning 
Consultations

• Anxiety

• Depression

• Marriage Problems
• Substance Abuse

• Work Pressures
• Grief & Loss

• Stress

• Relationship Challenges
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• Employee receives featured activities via Post Card, 
Email and Text 

• Monthly usage through digital coaching
• Ensures Employees stay compliant on the plan 

without active involvement 

DIGITAL COACHING



Financial Benefits
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Tax Savings + Increased Net Pay means more 
money in your Employee’s pocket, or piggy bank.
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Our Paycheck 
Comparisons are 
generated with 
every analysis. 
These are up-to-
date comparison 
reports for each 
Employee enrolled 
in the plan.
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SAMPLE 
PAYCHECK 
WITHOUT 

PLAN
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SAMPLE 
PAYCHECK 

WITH PLAN



BMD Tax Consulting

• Free tax advisory service available to 
all enrolled plan members
• Unlimited tax assistance from tax 

professionals for indemnity plan 
questions
• Discounted personal tax filing services

(888) 959-4474
Tax@bmdgateway.com
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NEXT STEPS

Once the enrollment period begins, LLH 
will communicate with employees to 

introduce them to the new health 
management benefits. Communications 

include member packets with plan 
specifics as seen below.

ENROLLMENT 
PERIOD OPEN

Individuals who qualify will be 
auto- enrolled with benefit 

deductions to occur once the 
educational period has ended, 

which we anticipate the week of 
April 10th, 2023..

+ = ACCESS YOUR
BENEFITS

Employees will receive an email 
with their LLH Healthcare portal 

activation and log-in instructions. 

AUTOMATIC 
ENROLLMENT

and Communications



Questions?
Our Call Center is available to answer plan 

questions, or to request to opt out of the LLH 
Healthcare Plan. 

• Dedicated bilingual line
• Monday-Friday, 8am to 7pm CST
• Call: (888) 308-8085
• Email: help@llhhc.com



Frequently Asked Questions

Q. Does the LLH policy replace my health care coverage in any way?
A.  No. This supplemental plan is separate and apart from any other coverage you may have.

Q. If I am auto-enrolled will it affect my take home pay?
A.  No. Employees are only qualified to be auto-enrolled if they see an increase in their take home pay under the 
plan.

Q. How does my pay increase?
A.  The premiums are taken pre-tax, which lowers your taxable income and your taxes withheld. Then your claim 
payment is added back in after-tax, which often results in a slight pay increase.

Q. If my tax liabilities are reduced, how will this affect my tax returns?
A. Everyone’s tax situation is unique. That is why we offer free tax consulting through BMD Consulting via their Tax 

Advice Line for all enrolled employees. 

Q. If I don’t qualify for other employee benefits, how will I be enrolled in this plan?
A. This supplemental program is separate and apart from Major Medical benefits. You may qualify even if you don’t 
qualify for other benefits.



Frequently Asked Questions

Q. What is the plan’s effective date?
A. Your plan is effective beginning the week of your first pay deduction.

Q. Do covered family members also have to complete the activities in the Aduro portal?
A. No. When the employee completes their PQA (Play Qualified Activity), it qualifies their family members for the 

specific plan benefits. 

Q. Do we have to pay for the Wellmetrics Screenings?
A. No. Costs associated with the Wellmetrics screenings are covered by the plan premium, which is deducted from 
your pay, pre-tax.



Frequently Asked Questions

Why would an Insurer pay us to participate in Health Management 
activities? 
• Health and Wellness impacts the Nation’s health and economy.
• Obesity alone costs the US Healthcare system $147 Billion each year. It also leads 

to common health issues like Heart Disease, Diabetes and various forms of Cancer.
• In 2020, health spending in the US reached $4.1 Trillion. For every $5 spent in the 

US, one of those dollars was spent on Healthcare.
• 92% of Americans have some form of healthcare coverage, insurance companies 

pay Trillions each year to cover those costs. 

Prevention is the key to reducing these costs.


